Machinery Repairman - B250
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Sea Shore Flow FORCE STRUCTURE MANNING TO BA

TOUR| SEA [SHORE| |l PG SEA | INV | BA |SHORE| INV | BA | SEA + |TOTAL TOTAL
SHORE | INV BA

15T 48 36 E1-3 | 234.3% 82 35| 560.0% 28 5| 275.0% | 110 40

2ND 42 36 E4 139.3% 85 61| 60.5% 23 38)109.1% | 108 99

3RD 36 36 E5 93.3% 111 119} 106.3% 84 79| 98.5% 195 198

4TH 36 36 E6 121.9% 78 64| 83.6% 56 67]102.3% | 134/ 131

5TH 36 36 E7 214.3% 30 14| 62.5% 25 40| 101.9% 55 54

6TH 36 36 ES 40.0% 2 5[ 900.0% 9 1]183.3% 11 6

7TH 36 36 E9 50.0% 1 2| 200.0% 2 1]100.0% 3 3

Total | 129.7% | 389 300 98.3% 227| 231|116.0% | 616 531
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EPA by Paygrade vs Inventory
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E1-3| E4 | E5 | E6 | E7 | E8 | E9 | TOTAL
% INV to FY17 EPA 176% 105% 133%H 110%
EPA(FY17) 66 108 214] 141 55 6 3 593
INVENTORY  116] 110 210[ 143 58 11 3 651
60 94| 202] 141 55 7 3 562
176% 105%| 183%]| 100%| 116%
INV +WIP / FY17 EPA| 195% 110%
INVENTORY| 117 1] E-3 and Below WIP | 652
177% 116%

ADV OPP.

E1-3 E4 es | e [ ez E8 E9
All-Navy TIR 29.0% | 16.6% | 11.6% | 20.8% | 11.5% | 13.8%
MR TIR 35.8% | 41.0% | 8.6% | 20.0% | 143% 0.0%

Zone Information

ZONE A|ZONE B|ZONE C[ZONE D|ZONE E|ALL ZONES
FY17 Manning[106.0% 109.0%114.00/0112.00/0173.00/H
FYTD RE Rate:| 42.3% | 75.0% | 100.0% | 100.0% | 33.3% | 54.8%
FY18 Manning111.0%116.0%119.0%122.0%190.0% 115.8%

NOTES

Advancement:

- At or above Navy average MR3, MR2, MRC and MRCS.

Career Waypoint:

- PACT opportunities, see monthly C-Way quotas.

- Convert-in opportunities, see monthly C-Way quotas.

- RC to AC opportunities, see monthly C-Way quotas.

- Convert-out opportunities, see monthly C-Way quotas. (Not releasing
anyone with NEC 4402)

General:

- MR is a sea centric rating.

SDAP and SDIP: Reference the most recent data for these pays, NPC
Website; Career Info; Pay and Benefits

- SRB Zone “B” with NEC 4402.

- Early Separation: EETP offered for 13YG Sailors (Not 4402/4404)

- Enlisted Community Manager 901-874-2891.
Data Source: NMPBS(Inv)/NRMS(RE Rate)/N12(EP A/SSFYBUPERS3(Adv Op) As of Date:  06-Jan-17




